











stat/web/national-accounts/data/main-tables, 12.06.2015.; “Employment
Performance Monitor Indicators: Overall Employment Growth (tes-
em040)”, (online) http://ec.europa.eu/eurostat/tgm/table.do?tab=table&i
nit=1&language=en&pcode=tesem040&plugin=1, 12.06.2015.; “Employ-
ment Performance Monitor Indicators: Unemployment Rate (tesem120)”,
(online)http://ec.europa.eu/eurostat/tgm/table.do?tab=table&init=1&lan
guage=en&pcode=tesem120&plugin=1, 12.06.2015.

Considering the employment, unemployment and growth rates
of the EU countries between the years of 2009-2014 in Table 8, it has
been determined that Germany (growth: 4.5%, decrease in unemploy-
ment rate: 2.4%, increase in employment: 4.2%), United Kingdom
(growth: 8.2%, unemployment rate: 0.5% and increase in employment:
3.7%), Sweden (growth 4.4%, unemployment rate: 1.7% and increase in
employment rate: 3.8%) and Austria (growth: 18%, unemployment rate:
1.5% and increase in employment: 4.9%) have high growth rates, low
unemployment rates or low unemployment increases and growth and
employment increases even though the crisis come to the forefront. Ire-
land, Greece, Italy, Croatia and GCASC are the countries, which have
shrunk at the most and of which employment rate have been decreased
and unemployment rate have been increased at most between the years
of 2009-2014. Ireland has shrunk 28.4% and had an unemployment rate
increased by 4.9% and an employment rate decreased by 10.2%; Greece
has shrunk -6.1% and had an unemployment rate increased by 18.7%
and an employment rate decreased by 21.1%; Italy has shrunk 10.4% and
had an unemployment rate increased by 6% and an employment rate de-
creased by 4%; Croatia has shrunk 8.1% and had an unemployment rate
increased by 8.7% and an employment rate decreased by 11.9%; GCASC
has shrunk 0.7% and had an unemployment rate increased by 12.4% and
an employment rate decreased by 11.4%; Spain has shrunk 2.3% however
had an unemployment rate increased 13.3% and an employment rate de-
creased 15.5% over 6 years, respectively.
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Table 8: Increase of Employment, Unemployment and Growth (GDP)
(%) in EU Countries Year-Over-Year, (2009-2014)

Employment Increase (%) Unemployment Increase (%) Growth Increase (%)

=) =1 Al 2] o -+ =) =1 - N o -t =) =1 - (2] o <+
Countries g 2 8 2 8 8 8 8 28 8 =3 =8 S S 2 8 = 3
N N N N N N N N N N 3\ 3\ N 3\ N N 3\ N
EU 28 -1,7 -07 01 -04 -03 10 20 06 01 08 04 -07 -26 25 16 01 03 11
Belgium -0,2 07 1,4 03 -03 04 09 04 -11 04 08 01 -5,0 07 20 05 1,1 1,7
Bulgaria -1,7 -39 -22 -25 -04 04 12 35 1,0 1,0 07 -1,6 -48 23 20 -08 -07 20
Czech Rep. -1,8§ -1,0 -03 04 04 04 23 06 -06 03 0,0 -09 -5,1 1,6 1,2 -07 -05 1,1
Denmark -30 -23 -01 -03 00 07 26 1,5 01 -01 -05 -04 -56 41 36 04 01 16
Germany 0,1 03 13 1,1 06 08 02 -06 -12 -04 -02 -02 -147 25 83 47 1,6 21
Estonia -102 -50 65 1,7 12 08 &0 32 -44 -23 -14 -12 -64 -03 28 -03 02 48
Ireland -7.8 41 -1,8§ -06 24 1,7 56 19 08 00 -1,6 -1,8 -44 -54 -89 -66 -39 08
Greece -06 -2,7 -69 -78 -38 07 1,8 31 52 66 30 -1,0 -36 00 -06 -21 -12 14
Spain -63 -1,7 -25 -37 -26 13 66 20 15 34 13 -16 -29 2,0 2,1 02 07 02
France -1,1 01 08 03 00 03 1,7 02 -02 07 04 00 -74 -1,7 -03 -22 -09 -04
Croatia -0,7 -3,8§ -39 -36 -26 27 06 25 20 23 13 00 -5,5 1,7 06 -28 -1,7 -04
jlﬂ/}l -1,7 -06 03 -03 -1,8 01 10 0,7 00 23 1,4 06 -2,0 1,4 03 -24 -54 -23
GCASC -04 -02 05 -42 -52 -19 1,7 09 16 40 40 02 -142 -29 50 48 42 24
Latvia -143 -6,7 1,5 14 23 -13 98 20 -33 -1,2 -31 -11 -148 16 6,1 38 33 29

Lithuania -77 -53 05 1,8 1,3 20 &80 40 -24 -20 -16 -11 -53 5,1 26 -02 20 -
Luxemburg 1,0 1,8 30 24 20 23 02 -05 02 03 08 01 -6,6 08 18§ -1,5 1,5 36
Hungary -25 -03 00 01 09 31 22 1,2 -02 00 -08 -25 -25 35 21 25 23 35
Malta 0,0 1,7 28 23 42 45 09 00 -05 -01 01 -05 -38 1,4 1,7 -1,1 -05 1,0
Netherlands -09 -07 09 -02 -09 -02 07 06 00 08 15 01 -3,8 1,9 31 09 02 03
Austria -0,4 09 1,7 12 07 08 12 -05 -02 03 05 02 2,6 37 48 1,8 1,7 34
Poland 0,4 -27 06 01 -01 1,7 1,0 1,6 00 04 02 -13 -3,0 1,9 -1,8 -40 -1,6 09
Portugal -2,7 -14 -19 41 -29 14 19 1,3 09 29 06 -23 -71 -08 11 06 34 28
Romania -20 -03 -08 -48 -06 08 09 05 02 -04 03 -03 -78 1,2 06 -26 -1,0 26
Slovenia -1,8 -22 -16 -08 -1,5 07 15 14 09 07 12 -04 -53 48 27 1,6 1,4 24
Slovakia -20 -1,5 1,8 01 -08 14 25 24 -08 03 02 -1,0 -83 30 26 -14 -1,3 -01
Finland 24 -07 13 09 -1,5 -04 18 02 -06 -01 05 05 -5,2 60 27 -03 13 23
Sweden -2,4 17,0 21 07 1,0 1,4 21 03 -1 0,2 0 -0 -4,3 1,9 1,6 07 1,7 28
England -1,6 02 05 11 12 23 2 02 03 -0 -0 -2 -2,8 25 1,6 23 22 24

Source: Prepared by using the data from: EUROSTAT, “Annual National
Accounts Statistics: GDP and Main Components (t_nama_10_gdp)”,
(online) http://ec.europa.eu/eurostat/web/national-accounts/data/main-
tables, 12.06.2015.; EUROSTAT, “Employment Performance Monitor
Indicators: Overall Employment Growth (tesem040)”,(online)http://
ec.europa.eu/eurostat/tgm/table.dortab=table&init=1&language=en&pco
de=tesem040&plugin=1, 12.06.2015.; EUROSTAT, “Employment Per-
formance Monitor Indicators:UnemploymentRate(tesem120)”,(online)
http://ec.europa.eu/eurostat/tgm/table.do?tab=table&init=1&language=e
n&pcode=tesem120&plugin=1, 12.06.2015. >

An Assessment on New Employment Rates and Job Vacancies:
Employment and Unemployment Status of Women

Another important method in the analysis of labor market is the in-
vestigation of new employment rates and job vacancies. New employment
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opportunities as EUROSTAT definition means individuals employed within
12 months while job vacancy rate is calculated on the basis of the ratio of the
number of unfilled jobs to the number of current jobs occupied. In Graph
12, job vacancy rates are shown in the left axis, unemployment is in the left
region and newly employment ratios are in the right region. While job va-
cancy rate, which was 2.2% in 2007 across EU, decreased to its lowest level
in 2009, in which the effect of financial crisis is seen, unemployment rate has
increased from 7% to 9% and the rate of people recently employed decreased
from 15.1% to 12.8%. In 2010, while job vacancy rate increased to 1.5%, the
rate of people newly employed remained constant and unemployment rate
exceeded 9.5%. As regards to 2013, unemployment reached 10.9%, whereas
job vacancy rate increased to 1.5% compared to 2012 and the rate of people
newly employed decreased to 12.6%. The year of 2014 can be considered as a
recovery for European Union. Thus, in Graph 12, it is seen that job vacancy
rate increases to 1.6%, unemployment rate decreased to 10.2% and the rate
of those newly employed reaches up to 13.1%, respectively.

As a general evaluation across the EU, the increase in unemployment
rate caused the expected new employment to be insufficient despite the in-
crease in job vacancy rate. In this sense, it can be said that the increase in job
vacancy rate remained insufficient against the increased unemployment rate.
In European Union, the effects of recovery can be clearly seen as of the year
2009 and recovery period is observed to be entered in 2014. The status of the
member states of EU are given in Table 2.9.

Graph 12: EU 28 Job Vacancy, Unemployment and New Employment
Rates (%), (2007-2014)
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tistics”, (online) http://ec.europa.eu/eurostat/web/labour-market/job-va-
cancies/database , 13.06.2015.; EUROSTAT, “Employment Performance
Monitor Indicators: Newly Employment (tesem200)”, (online) http://
ec.europa.eu/eurostat/tgm/table.dortab=table&init=1&language=en&pco
de=tesem200&plugin=1, 13.06.2015.; EUROSTAT, “Employment Per-
formance Monitor Indicators: Unemployment Rate(tesem120), (online)
http://ec.europa.eu/eurostat/tgm/table.dortab=table&init=1&lan guage=e
n&pcode=tesem200&plugin=1, 13.06.2015.

Considering the data presented in Table 9; it is observed that in
Germany, which has the lowest unemployment rates compared to EU
countries as of 2014, unemployment rate declined to 5% with a decrease
rate at 2.4%, but new employment rate is decreased by 1.5% within the last
8 years and became 12.9% with the job vacancy rate that increased by 0.2%.
In Greece, which is one of the countries having greatest unemployment
rate, unemployment rate increased by 18.7% and reached 26.5% while new
employment rate increased by 1.5% and reached 10.6% with an increase
of 0.5% observed in job vacancy rate. In Spain, based on the data provided
for the year 2014, it is seen that unemployment rate has reached 24.5%
with an increase of 13.2%, job vacancy rate remained constant and new
employment rate is found as 16.5% with a decrease of 4%, respectively. As
of 2014, in Denmark, which is an EU country with the highest new em-
ployment rate, unemployment rate reached 6.6% with an increase of 3.2%
and new employment rate has reached 21.1% with a decrease of 2.3%. In
Sweden, new employment rate reached up to 18.4% with an increase of
0.1% while job vacancy rate has decreased by 0.4% and unemployment rate
has reached 7.9% with an increase of 1.7%. In general, the decrease in job
vacancies with an increase in unemployment rates cause a decrease in the
new employment or in the increase rate of new employment across the EU

compared to 2008.
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Table 9: Job Vacancy, New Employment and Unemployment Rates in EU
Countries (%), (2008-2014)

Unemployment Rate

Newly Employment (%) Job Vacancy Rate (%) (%)

(=) f=a) =1 i o o -+ 0 =} (=] -~ o o =+ x© =1 o =+

Coumwies £ 2 Z 2 2 £ 2 £E8EZEEZE:z £ E B 2
Q Q Q Q Q ] &8 &8 &8 &8 &8 &8 & & Q Q 5]
EU28 14,7 12,8 12,8 133 13,1 126 131 1,9 14 15 15 14 1,5 1,6 7,0 96 10,5 102
EU15 151 13,2 132 138 13,5 13,1 136 - 1,5 1,6 1,7 1,6 1,6 1,8 72 9,6 10,6 10,5
Belgium 13,0 11,5 11,3 12,9 124 11,3 11,6 - - 1,7 1,8 24 24 22 70 83 7,6 85
Bulgaria 135 11,5 101 11,2 11,9 122 11,3 09 07 0,7 07 07 06 07| 56 103 12,3 11,4
Czech Rep. 10,8 10,7 10,8 11,1 104 100 104 32 1,1 08 09 1 09 1,3 44 7,3 7,0 6,1
Denmark 23,4 20,0 186 194 192 204 21,1 - - - - - - - 3,4 7,5 7,5 6,6
Germany 144 13,5 138 141 13,8 13,0 129 3,1 - 26 2,7 26 26 29 7,4 7,0 5,4 5,0
Estonia 154 14,5 16,1 186 174 163 165 25 09 1 1,3 14 1,4 14 55 16,7 10,0 7,4
Ireland 15,9 11,7 10,8 12,1 128 134 142 1,2 04 05 06 07 07 08 64 139 147 11,3
Greece 9,1 9,2 85 7,5 7,1 85 106 14 1,7 1,1 1 0,7 N 0,9 7,8 12,7 24,5 265
Spain 20,5 16,6 16,0 158 148 150 165 06 06 1,2 1 08 08 06 11,3 199 248 245
France 150 134 13,7 143 142 12,2 124 - - - - - - - 7,4 9,3 9,8 102
Croatia 10,7 91 7,7 9.4 9,1 9,6 12,2 - - - - 1 08 09 86 11,7 16,0 173
jtﬂ/)) 12,0 9,9 9,9 10,2 10,1 9,5 9,9 - - - - - - - 6,7 84 10,7 12,7
GCASC 183 17,2 16,8 16,7 16,7 16,5 194 41 = 1,6 1,1 06 04 07 37 63 11,9 16,1
Latvia 17,5 141 187 19,8 184 17,7 159 1 03 03 04 04 05 04 77 195 150 108
Lithuania 155 13,7 151 17,9 16,1 173 159 1,7 05 06 09 09 - 1 58 17,8 134 10,7
Luxemburg 92 12,6 11,2 12,9 122 12,1 130 06 04 06 08 08 07 09 49 4,6 5,1 6,0
Hungary 13,8 12,8 13,3 132 146 155 154 13 1,1 1,2 13 1.2 = 1,6 78 11,2 11,0 7,7
Malta 104 89 10,2 10,5 11,0 11,4 10,6 - - - - - - - 6,0 6,9 6,3 5,9
Netherlands 87 7,4 90 133 129 123 126 29 1,7 15 16 14 12 14 37 5,0 5,8 7,4
Austria 150 144 144 156 148 14,9 144 - 1,5 1,9 2 1,9 1,7 1,7 41 4,8 4,9 5,6
Poland 159 13,5 13,8 12,9 12,7 11,9 126 1,5 06 06 06 04 04 05 71 9,7 101 9,0
Portugal 13,1 123 12,6 13,3 12,2 126 140 06 04 04 04 04 04 06 88 12,0 158 141
Romania 83 6,6 6,1 6,3 57 55 5,3 .9 09 06 06 06 07 09 56 7,0 6,8 6,8
Slovenia 14,1 11,9 11,4 11,3 11,9 11,4 98 1 07 07 08 08 07 07 44 7,3 89 9,7
Slovakia 11,4 9,7 101 9,8 88 88 104 1,3 1 08 08 08 08 09 96 145 140 132
Finland 19,1 16,6 16,3 186 180 17,5 170 23 1,6 1,9 21 22 - - 6,4 84 7,7 8,7
Sweden 188 16,4 17,1 194 186 183 189 1,2 08 1,2 1,5 1,5 1,5 16 6,2 8,6 80 7,9
England 16,4 140 13,7 13,9 142 145 156 22 1,6 1,7 1,7 1,7 1,9 23| 56 7,8 7,9 6,1

Source: Prepared by using the data from: EUROSTAT, “Job Vacancy Sta-
tistics”, (online) http://ec.europa.eu/eurostat/web/labour-market/job-va-
cancies/database , 13.06.2015.; EUROSTAT, “Employment Performance
Monitor Indicators: Newly Employment (tesem200)”, (online)http://
ec.europa.eu/eurostat/tgm/table.do?tab=table&init=1&language=en&pco
de=tesem200&plugin=1, 13.06.2015.; EUROSTAT, “Employment Per-
formance Monitor Indicators: Unemployment Rate(tesem120), (online)

http://ec.europa.eu/eurostat/tgm/table.dortab=table&init=1&language=e
n&pcode=tesem200&plugin=1, 13.06.2015.

Employment Status of Women
Another employment target of European Union is improving the
employment rate of women and reducing the gender gap between oppo-

site sexes. In Graph 13, considering the change in women employment,
unemployment and gender gap rates in 2004-2014 across the EU, women
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employment is observed to increase by 4.2% and women unemployment
is observed to increase by 0.3% and gender gap decreased by 4.6%, respec-
tively. As of 2014, in EU, for the age group of 20-64, women unemploy-
ment is found to be 10%, women employment is 63.5% and the gender
gap is 11.5%, respectively. Women unemployment, which was on the rise

in 2009, has declined for the first time in 2010.

Graph13: EU 28 Women Employment, Unemployment and Gender Gap
Rates (%), (ages of 20-64), (2004-2014)
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Source: Prepared by using the data from: EUROSTAT, “Labour Force
Surveys”, (online) http://ec.europa.eu/eurostat/web/Ifs/data/database
13.06.2015.; EUROSTAT, “Employment Performance Monitor Indica-
tors: Unemployment Rate (tesem120), (online)http://ec.europa.eu/euro-
stat/tgm/table.dortab=table&init=1&language=en&pcode=tesem200&
plugin=1, 13.06.2015.; EUROSTAT, “Employment Performance Moni-
tor Indicators: Gender Employment Gap (tesem060)”,(online)http://
ec.europa.eu/eurostat/tgm/download.dortab=table&plugin=1&language=
en&pcode=tesem060 , 13.06.2015.

According to Graph 14, which shows the effect of the 2008 finan-
cial crisis on gender gap in EU countries, it is observed that the gender gap
only increased in Romania (2.4%) and it tends to decrease in other coun-
tries between the years in 2008-2014. It is understood from the Graph
that Malta, GCASC, Greece, Spain, Croatia, Italy and Portugal seem to be
closing the gender gap at most.
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Graph 14: Gender Employment Gap Rate in EU Countries (%),
(Change in 2008-2014)

5 42008-2014 %

2,4

a

< > (3] < <

< ‘2 < a1 - < ]

9 8 E%S-:ﬁ.gww'gﬁNu;q““écs-c«f:a‘?:
S« 3 8 & s 8§52 cREESoEE S S8 g EE S wg
— = > & B & = § S “‘HE=> =S % o & € © » & &
SO E 28 F S0 ST 8 RESNE PES S8R 63 3
SO0 0 R0 LA d< SR E0 LU0l dn T &

Source: Prepared by using the data presented in Table 10.

'The reason of this situation is that such countries have high gen-
der gap rates as of the year 2008. Thus, as it can be seen in Table 10, as of
2008, Malta has a gender gap rate of 39.1%, whereas Greece has 275%,
Italy has 24.7%, Spain has 19%, GCASC has 17%, Croatia has 15.9%,
and Portugal has 12.3%, respectively.

Considering the data given in Table 10, in 2014, countries
with highest women employment rates are Sweden (77.6%), Germany
(73.1%), Denmark (72.2%), Finland (72.1%), Netherlands (70.7%), Eng-
land (70.6%) and Lithuania (70.6%). On the other hand, the countries
with lowest employment rates are Greece (44.3%), Italy (50.3%), Malta
(51.9%), Croatia (4.3%), and Spain (54.8%). In Table 10, considering the
unemployment rate in EU countries as of 2014, the countries with the
highest unemployment rates are Greece (30.2%), Spain (25.4%), Croatia
(18.3%), GCASC (15.1%), Portugal (14.5%) and Italy (13.8%). The low-
est unemployment rates are observed in Germany (4.6%), Malta (5.4%),
Austria (5.4%) and England (5.8%). The most increase in unemployment
rates as of the years 2000-2014 is seen to be in Greece, GCASC, Portu-
gal, Spain and Ireland.
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Table 10: Women Employment, Unemployment and Gender Gap Rates
in EU Countries (%), (Ages of 20-64), (2000-2014)

Employment Rate (%) Unemployment Rate (%) Employment Gender Gap (%)
£ 8 g2 g8 2 g8 8 g2 g T B 2 2 3 jos20u4
S 8 8 § 8 2 2 8 R R & & & §

EU 28 573 628 621 624 635 100 7,5 96 105 103 15 13 121 115 -3,5
Belgium 564 61,3 61,6 61,7 629 85 7.6 85 7,4 79 | 134 11,9 11 87 -4,7
Bulgaria 51,7 654 617 602 620 162 58 96 108 104 107 74 56 61 46

Czech Rep. 61,8 625 609 625 647 106 56 8,5 82 74 | 195 187 17,7 17,5 -2
Denmark 733 755 730 722 722 48 37 65 7,5 68 84 56 64 7.3 -1,1
Germany 60,7 67,8 696 71,6 731 83 7,6 6,5 52 46 123 105 105 92 -3,1
Estonia 640 729 659 694 706 133 51 141 91 68 86 1,9 57 7,7 -0,9
Ireland 57,5 642 602 594 61,2 @ 42 4,9 99 11,0 94 16 89 87 11,8 -4,2
Greece 457 526 518 452 443 171 115 164 282 302 275 242 198 183 -9,2
Spain 444 589 563 546 548 175 128 202 251 254 19 129 10 102 -8,8
France 60,0 655 648 651 662 87 7.9 9,5 98 100 10 9.1 88 7.5 -2,5
Croatia - 570 564 526 542 | 171 104 124 161 183 @ 159 11,5 111 10 -5,9
Traly 42,0 506 495 505 503 136 85 96 11,8 138 247 232 21 19,4 -5,3
GCAsc 585 682 688 648 639 7,1 43 6,4 11,1 151 17 129 11,3 7,7 -9.3
Latvia 587 719 645 664 685 133 71 163 140 98 74 05 36 46 -2,8
Lithuania 644 687 650 679 706 140 56 145 11,6 92 69 -15 1,2 25 44
Luxemburg 538 601 620 641 655 2,9 59 55 58 62 171 172 144 129 4,2
Hungary 536 548 546 562 602 @ 56 80 107 106 79 | 139 109 11,1 133 -0,6
Malta 335 394 416 466 519 74 68 7.1 7.3 54 391 366 326 284 -10,7
Netherlands 640 722 708 71,9 70,7 51 45 55 6,2 7,8 13,3 12 11,3 114 -1,9
Austria 622 676 688 696 701 42 44 46 48 54 | 125 102 97 82 -4,3
Poland 545 573 573 575 594 | 182 7,9 100 109 9,6 15,7 14 145 142 -1,5
Portugal 652 671 656 630 642 50 90 122 156 145 123 98 68 7.1 -5,2
Romania 648 57,3 565 567 57,3 69 44 62 6,1 61 143 166 161 167 24
Slovenia 641 685 665 646 636 7,0 48 7.1 94 106 89 7.5 7,2 8 -0,9
Slovakia 569 603 574 573 586 @ 187 11,0 147 145 13,6 171 145 155 146 -25
Finland 69,0 731 71,5 725 721 106 67 7,6 7,1 80 53 3 3 1,9 3,4
Sweden 744 772 750 768 776 @ 53 6,6 8,5 7,7 7,7 63 6,1 51 46 -1,7
England 66,6 688 679 684 706 48 51 6,9 7,4 58 131 114 11,6 11,3 -1,8

Source: Prepared by using the data from: EUROSTAT, “Labour Force
Surveys”, (online) http://ec.europa.eu/eurostat/web/lfs/data/database
13.06.2015.; EUROSTAT, “Employment Performance Monitor Indica-
tors: Unemployment Rate (tesem120), (online) http://ec.europa.eu/euro-
stat/tgm/table.dortab=table&init=1&language=en&pcode=tesem200&p
lugin=1 , 13.06.2015.; EUROSTAT, “Employment Performance Moni-
tor Indicators: Gender Employment Gap (tesem060)”,(online) http://
ec.europa.eu/eurostat/tgm/download.dortab=table&plugin=1&language=
en&pcode=tesem060 , 13.06.2015.

Employment Status of Youth
European Union has been developing a range of important poli-
cies for youth employment and unemployment (vocational education, fight

against early school leavers, life-long learning and etc.) in particular. It is
as important as the education level that the young people should be able to
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find jop opportunities and be employed in accordance with their qualifica-
tions in the labor market.

Considering Graph 15 showing the reflection of the youth policies,
which have been developed within the scope of 2020 targets in EU level on
the data in 2000-2014, it is evident that the youth employment decreased
from 39.9% to 32.4% and youth unemployment increased from 16.1% to
22.2%, respectively. However, these increase and decrease trends were not
permanent. Thus, the employment rate, which gained acceleration in 2012,
is found as 37.2% in 2008 and 32.4% in 2014. Similarly, the unemploy-
ment rate, which had a trend to decrease, was 15.6% in 2008 and reached
22.2% in 2014, respectively.

Graph 15: EU 28 Youth Employment and Unemployment (%), (Ages of
15-24), (2000-2014)
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Source: Prepared by using the data from: EUROSTAT, “Labour Force
Surveys”, (online) http://ec.europa.cu/eurostat/web/Ifs/data/database,
13.06.2015.; EUROSTAT, “Employment Performance Monitor Indica-
tors: Youth Unemployment Rate (tesem140)”, (online)http://ec.europa.

eu/eurostat/tgm/table.dortab=tab le&init=1&language=en&pcode=tesem
140&plugin=1, 14.06.2015.
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Graph 16: Change in Youth Employment and Unemployment Rates in
EU Countries (%), (Ages of 15-24), (2000-2014)
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Source: Prepared by using the data given in Table 11.

*Employment and unemployment data of Croatia for 2000 (2002).

In Graph 16, the change in youth employment and unemploy-
ment rates in EU countries between the years 2000-2014 are shown as
ranked. Considering these data, unemployment increased while employ-
ment decreased in EU countries except Sweden. In Czech Republic, both
youth unemployment and youth employment are seen to be decreased. In
Sweden, youth unemployment rate is increased by 13.4% in a year while
employment has shown an increase by 5.9%. The largest decrease in youth
employment and the largest increase in unemployment rates are observed
in Ireland, Portugal, Croatia, Spain, Greece, Denmark, Romania, Luxem-
burg, GCA SC and Italy.

According to Table 11, the countries with the highest youth un-
employment rate as of 2014 are Spain (53.2%), Greece (52.4%), Croa-
tia (45.5%), Italy (42.7%), GCASC (36%), Portugal (34.8%), Slovakia
(29.7%) and France (24.2%). The lowest unemployment rates are observed
in Germany (7.7%), Austria (10.3%), Malta (11.8%), Denmark (12.6%)
and Netherlands (12.7%). The highest employment rates are encountered
in Netherlands (58.8%), Denmark (53.7%), Austria (52.1%) and England
while the lowest employment rates are observed in Greece (13.3%), Spain
(15.6%), Italy (16.7%) and Croatia (18.3%).
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Table 11: Youth Employment and Unemployment Rates in EU Countries
(%), (Ages of 15-24), (2000-2014)

Employment Rate (%) Unemployment Rate (%)
(=3 o (=2} (=1 i N o < (=3 ®© [=a) S i N o <
S & 3 = & = = 2 S S S S 5 & = 3
] & &8 &8 &8 & & A Q Q Q Q ] & & K

EU 28 39,9 372 348 338 333 325 321 324 161 156 199 21,0 21,7 232 23,6 222
Belgium 30,3 27,4 253 252 26,0 253 23,6 232 152 180 21,9 224 187 198 23,7 232
Bulgaria 20,5 26,3 24,8 22,2 22,1 21,9 21,2 20,7 333 12,7 162 232 250 281 284 238
Czech Rep. 36,4 281 26,5 252 245 252 256 271 17,0 99 166 183 181 19,5 19,0 159
Denmark 67,1 66,4 62,5 581 57,5 550 53,7 53,7 67 80 11,8 140 142 141 13,1 12,6
Germany 46,1 46,6 46,0 46,2 47,9 46,6 46,9 46,1 85 106 11,2 99 &5 &0 78 77
Estonia 29,6 359 283 253 31,1 323 324 333 21,1 12,0 274 329 224 20,9 187 150
Ireland 48,1 46,2 36,9 31,5 29,5 282 290 284 65 133 240 276 291 304 268 239
Greece 27,4 23,5 228 20,1 16,1 13,0 11,8 133 292 21,9 257 33,0 44,7 553 583 524
Spain 32,2 36,0 280 250 22,0 184 16,8 16,7 253 245 37,7 41,5 462 52,9 555 532
France 28,2 31,3 30,3 30,0 29,5 284 283 279 20,6 186 232 22,9 22,1 23,9 240 242
Croatia* 36,3 280 27,1 24,2 20,6 174 149 183 257 23,7 252 324 367 421 500 455
Traly 26,1 24,2 21,5 20,2 192 185 163 156 31,5 21,2 253 27,9 292 353 400 42,7
GCASC 36,7 380 348 338 301 281 235 258 102 9,0 13,8 16,6 224 27,7 389 36,0
Latvia 30,3 37,0 27,5 254 258 287 302 325 21,3 13,6 333 362 31,0 285 23,2 196
Lithuania 26,7 26,0 20,6 183 19,0 21,5 246 27,6 286 133 29,6 357 32,6 26,7 21,9 193
Luxemburg 31,8 23,8 26,7 21,2 20,7 21,7 21,9 204 64 179 172 142 168 188 155 22,6
Hungary 33,1 202 181 183 180 184 201 235 123 195 264 264 260 282 266 204
Malta 52,4 46,6 44,1 44,2 450 43,8 46,0 46,1 11,8 11,7 145 132 13,3 141 13,0 11,8
Netherlands | 68,4 69,3 680 63,0 61,3 61,1 601 588 53 53 66 &7 100 11,7 132 12,7
Austria 52,5 544 53,1 52,8 539 53,7 531 521 63 &5 107 95 &9 94 97 103
Poland 24,1 27,3 26,8 264 249 24,7 242 258 357 173 20,6 23,7 258 265 27,3 23,9
Portugal 41,1 341 308 27,9 26,6 23,0 21,7 224 82 16,7 203 22,8 30,3 37,9 381 348
Romania 34,0 24,8 24,5 243 234 23,7 22,9 225 178 186 20,8 22,1 23,9 22,6 23,7 24,0
Slovenia 31,2 384 353 341 31,5 27,3 26,5 268 164 104 13,6 14,7 157 20,6 21,6 202
Slovakia 283 26,2 22,8 20,6 20,0 20,1 204 21,8 36,9 19,0 27,3 33,6 334 340 337 297
Finland 454 44,7 39,6 388 404 41,8 41,5 41,4 284 165 21,5 21,4 20,1 19,0 19,9 205
Sweden 36,9 42,2 383 388 40,9 40,2 41,7 42,8 95 202 250 248 228 23,6 235 22,9
England 558 52,0 47,9 46,8 458 46,2 463 481 12,0 150 191 19,9 21,3 21,2 20,7 16,9

Source: Prepared by using the data from: EUROSTAT, “Labour Force
Surveys”, (online) http://ec.europa.eu/eurostat/web/Ifs/data/database
13.06.2015.; EUROSTAT, “Employment Performance Monitor Indica-
tors: Youth Unemployment Rate (tesem140), (online)http://ec.europa.eu/
eurostat/tgm/table.do?tab=table&init=1&language=en&pcode=tesem140
&plugin=1,14.06.2015.* Employment and unemployment rates of Croa-
tia for the year 2000 are the data of 2002.
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An Assessment on Long-Term Unemployment Data

In line with Europe 2020 targets, analysis of the change of long
term unemployment share for the age group of 20-64 in total unemploy-
ment by years is important for especially in terms of the success of ac-
tive employment policies. Long term unemployment is defined as the un-
employment that lasts for at least 12 months. The percentage of the long
term unemployed individuals exceeds 50% of total unemployed individuals
across the EU.

In Graph 17, the status of the share of the long term unemploy-
ment in total employment and its ratio to the labor force in 2000-2014
across the EU is shown. Considering these data obtained, the long term
unemployment, which was 47.3% in 2000, increased up to 41.5% with an
increase of 5.9% in 2010 since the duration of the unemployment exceeds
one year due to the effect of crisis in 2009. While an increase is observed
until 2014, 51.2% of total unemployed individuals in EU as of 2014 have
been unemployed for at least 12 months. This situation is important since
it indicates that the active employment policies remain insufficient across
the EU or their increasing success remains insufficient against the unem-
ployment growth.

Graph 17: EU 28 the Share of the Long Term Unemployment in Total Unem-
ployment (Ages of 20-64) and Its Ratio to Labor Force (%), (2000-2014)
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Source: Prepared by using the data from Table 12.
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According to Graph 18, considering the change of the share of the
long term unemployment in total unemployment in EU countries in 2008-
2014 (in order to see the effect of the crisis) by years, it is observed that
the share of the long term unemployment decreases in Germany, Czech
Republic, Croatia, Luxemburg and Romania. Spain (+34.8%), GCASC
(+34.4%), Ireland (+33.4%), Greece (+26.5%), Lithuania (+22.9%), Latvia
(+18%), Italy (+15.1%), Estonia (+14.4%) and Portugal (+12.5%) are the
countries showing a long term unemployment above the average of the EU

(+12.1%).

Graph18: The Increase of the Share of the Long Term Unemployment in
Total Employment in EU Countries (Aged between 20-64), (%), (2008-2014)
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Source: Prepared by the data from Table 12.

InTable 12, the EU countries with the highest long term unemploy-
ment rates as of 2014 are Greece (74.2%), Slovakia (71.6%), Italy (62.1%),
Ireland (61.3%), Portugal (61.1%), Bulgaria (61.0%), Croatia (60.9%), Slo-
venia (54.9%), Spain (53.69%) and Belgium (51.2%). The countries with
the lowest long term unemployment rate are Sweden (22.2%), Finland
(25.3%), Denmark (28.2%), Luxemburg (28.4%), Austria (28.4%) and
England (39.1%).
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Table 12: The Share of the Long Term Unemployment in Total Employ-
ment in EU Countries (%), (2000-2014)

Share in Total Unemployment % (Ages of 20-64) Ratio to Labor Force (%)
=3 ® =N =] - ~ o <+ 1= ® o = — N ) < » T
C . S 2 S = = = = - &8 3 S & = = - = = 8=
ountries S S S =) S =) =] SS9 =1 =1 S =3 =3 =3 =3 = S
Q Q Q 5 3] 5 3] & 8 & & & & & 3] 5 3] ISEa

EU28 47,3 39,1 346 41,5 44,6 460 489 51,2 121 41 26 30 39 41 47 51 51 25
Belgium 58,9 49,3 456 50,5 49,9 459 470 51,2 19 37 33 35 41 35 34 39 43 10
Bulgaria 59,8 52,5 44,5 473 568 562 583 61,0 85 94 29 30 48 63 68 74 69 40
CzechRep. 51,6 50,3 30,6 41,7 41,5 44,4 442 447 -56 43 22 20 30 27 30 30 27 05
Denmark | 21,6 16,3 10,5 23,1 27,7 31,7 286 282 119 09 05 06 1,5 1,8 21 18 17 172
Germany | 52,5 54,0 46,5 48,6 495 468 459 457 -83 41 39 35 33 28 24 23 22 -17
Estonia | 49,1 31,8 27,3 46,0 59,1 563 457 462 144 67 17 37 76 71 55 38 33 16
freland | 41,9 27,9 298 50,6 61,3 63,6 628 61,3 334 16 17 35 68 87 91 79 67 50
Greece | 57,8 47,7 40,8 450 499 598 678 742 265 62 3,7 39 57 88 145 185 19,5 158
Spain 43,8 18,8 242 373 424 450 504 53,6 348 50 20 43 73 89 11,0 13,0 129 109
France | 40,9 38,7 363 41,1 425 41,4 41,5 453 6,6 3,3 28 32 37 38 39 41 44 16
Croatia® - 658 588 57,8 629 658 659 609 49 - 53 51 66 84 102 11,0 101 48
ftaly 62,7 47,0 454 494 527 540 57,7 621 151 62 3,1 35 41 43 57 69 78 47
GCASC 26,4 141 104 20,9 213 303 384 485 344 12 05 06 13 16 36 61 7,7 72
Latvia 58,4 253 264 458 559 537 494 433 180 83 19 45 88 88 78 58 47 28
Lithuania | 50,9 22,2 24,3 422 528 50,0 433 451 229 80 13 33 74 80 66 51 48 35
Luxemburg 21,3 31,1 24,4 298 294 31,4 31,1 284 -27 05 16 12 13 1,4 16 18 16 00
Hungary 48,7 47,0 42,0 49,3 480 459 494 483 13 30 36 42 55 52 50 49 37 01
Malta 62,6 485 46,6 49,4 525 522 502 499 14 45 25 29 31 31 31 29 27 02
Netherlands* | - 40,2 27,2 30,9 375 380 389 433 31 10 13 11 14 17 20 26 30 17
Austria | 28,9 26,1 22,6 268 27,4 260 254 284 23 11 10 12 12 12 12 13 15 05
Poland 455 343 31,1 31,8 380 41,3 433 435 92 74 24 25 30 36 41 44 38 14
Portugal 46,8 48,6 454 53,6 49,9 50,0 579 61,1 125 21 41 47 63 62 77 93 84 43
Romania 52,2 42,6 32,7 355 42,2 456 465 425 -01 39 23 21 24 29 30 32 28 05
Slovenia | 65,4 43,8 31,0 44,1 449 484 51,5 549 11,1 41 19 18 32 36 43 52 53 34
Slovakia 57,5 70,9 54,6 651 693 683 713 71,6 07 103 67 65 93 93 94 100 93 26
Finland 31,0 21,6 192 275 254 24,6 238 253 37 28 12 14 20 1,7 16 17 19 07
Sweden | 32,0 16,1 157 21,7 22,9 22,1 21,7 222 61 14 08 1,1 16 1,5 15 15 15 07
England 31,3 27,1 262 353 365 37,4 392 391 120 14 14 19 25 27 27 27 22 08

Source: Prepared by using the data from: EUROSTAT, “Long-term unem-
ployment (12 months or more) (Ifsa_upgan)” (online) http://appsso.euro-
stat.ec.europa.eu/nui/show.dordataset=Ifsq_upgal&lang=en,15.06.2015.;
EUROSTAT, “Employment Performance Monitor Indicators: Long-term
unemployment  (tesem130)”,(online)http://ec.europa.eu/eurostat/tgm/
table.do?tab=table&init=1&language=en&pcode=tesem130&plugin=1,
15.06.2015. * No data available for Croatia and Netherlands for 2000.
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Participatory Movements of Labor Market Policies

The efficiency of the labor market policies of member states and
the compliance with the targets of the Union are assessed in analyses and
searches conducted in order to achieve the employment goals of Europe
2020 Strategy. Services, measures and supports characterized as Active and
Passive labor market policies in the literature have been collected under the
titles of Labor market services, Labor market measures and Labor mar-
ket supports by EUROSTAT (European Union Statistical Office). While
labor market services involve areas of responsibilities of public employ-
ment organizations such as job placement, consultancy, etc., labor mar-
ket measures characterized as active policies are categorized as training,
employment incentives, sheltered employment and rehabilitation supports
(includes disadvantageous groups), direct job creation supports and busi-
ness establishment/entrepreneurship incentives. Passive labor market sup-
ports are categorized as non-business income and care services (including
unemployment insurance benefits) and early retirement (European Com-
mission B, 2015:7).

Labor market policies should be analyzed and discussed in terms
of participants and expenses as well as indicators such as employment, un-
employment and job vacancies. Europe which is under the eftect of the
financial crisis especially in 2008 is expected to increase the unemployment
benefits that are characterized as passive policies, and to decrease the par-
ticipation and expense ratios regarding the policies for the prevention of
unemployment, which are characterized as active (Usen, 2007:69).

Considering Graph 19 showing the changes in the number of par-
ticipants to labor market measures and supports in European countries in
2008-2012, it is observed that the number of beneficiaries of labor market
supports increased by 14.9% in EU 28. While the number of participants
benefiting from labor market supports showed a very significant increase
in Latvia (+175.6%), Malta (+294.6%) and Estonia (+510%), which are
exclusions for such increase, the number of beneficiaries of support services
is decreased. In Hungary, the number of participants benefiting from mea-
sures (+170.6%) and supports (+102%) both showed an increase. Generally,
as it is seen in Graph 19 showing the countries ranked in ascending order
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in terms of labor market measures, it can be said that the unemployment,
which increased after the crisis across the EU apart from exceptions, in-
creased the demand for passive labor market policies and decreased the
participation to active labor market policies.

'The countries with highest decrease in the participation to active
labor market are Bulgaria (-71.6%), Poland (-35.6%), Romania (-28%),
Spain (-20%), Slovakia (-16.9%), Italy (-12.9%), Germany (-11.6%), Aus-
tria (-10.3%), France (-7.4%) and Czech Republic (-1%). Decreases are
observed in participations to both supports and measures of labor market

in Slovakia, Germany and Czech Republic.

Graph 19: The Change in Number of Participants to Labor Market Mea-
sures and Supports in EU Countries (%), (2008-2012)
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Source: Prepared by using the data from EUROSTAT, Labour Market
Policy Statistics.

* No data available for Greece, Croatia, GCASC and England for
2011-12-13.

Distributions and Amounts of Expenditures in Labor Market Policy

It is possible to analyze the labor market policies in terms of amount
in million Euros for labor market expenditures of the member states by
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dividing to gross domestic product and in terms of the amount of expendi-
ture when it is requested to work based on the purchasing power standard
(PPS) per capita.

In Graph 20, which ranks the total labor market expenditures of
EU countries in 2008-2012 in ascending order, changes in expenditures of
labor market measures and supports (active-passive) are shown in terms of
quantities. According to these data, the highest increase in total labor mar-
ket expenditures are observed in Estonia, Slovenia, Luxemburg, GCASC,
Bulgaria, Sweden and Italy, respectively. Among these countries, in Esto-
nia, GCASC and Sweden, the share of labor market measures and in other
countries, the share of labor market supports seem to have the highest
impacts in total expenditure. In Poland, Germany, Latvia and Romania,
decreases in total expenditure amounts were seen. However, the amounts
of expenditures and the rates in GDP for the member states are as impor-
tant as such increases.

Graph 20: The Changes of Labor Market Measures, Supports and Total
Expenditure Amounts in EU Countries (%), (2008-2012)
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Source: Prepared by using the data from EUROSTAT, Labour Market
Policy Statistics. * No data available for Greece and Croatia in 2011-12-
13 and the change in 2008-2011 was calculated for England, EU 28 and
GCASC.
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Graph 21: The Share of Labor Market Expenditures in GDP in EU Coun-
tries (%), (Services, Measures, Supports), (2013)*
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Source: Prepared by using the data given in Table 15.* 2010 data were cal-
culated for Greece, 2011 data for EU 28, GCASC and England, and 2012
data for Denmark, Spain, France, Croatia, Luxemburg, Hungary, Malta,
Poland and Romania.

As itis shown in Graph 21, considering the labor market expenditures
of EU countries in terms of their ratios to GDP, it is observed that labor
market support expenditures (passive) have the highest share in GDP in all
countries except Hungary and Poland, while labor market measures are in
the second position and labor market service expenditures containing public
employment services are at the lowest levels. These data show that most of
the investments fighting against unemployment in EU countries are made for
passive measures against the problems caused by unemployment. Thus, given
the data in Table 13, Spain (3.07%), Ireland (2.37%), Netherlands (2.11%),
Belgium (2.11%), Denmark 1.70%), Portugal (1.70%), Finland (1.69%), Italy
(1.63%), France (1.45%) and Austria (1.45%) are the EU countries with the
highest ratio of support expenditures which are above the EU average (1.20%)
to passive (GDP), respectively. On the other hand, Denmark (1.46%), Swe-
den (1.11%), Finland (0.91%), Ireland (0.77%), France (0.64%), Netherlands
(0.63%), Hungary (0.61%), Austria (60%) and Spain (0.55%) are the coun-
tries with the highest ratios of expenditures of labor market measures (active)
to GDP and these countries are above the EU average (0.47%).
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Graph 22: Percentage Distribution of the Share of Labor Market Expendi-
tures in GDP in EU Countries (%), (Services, Measures, Supports), (2013)*
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Source: Prepared by using the data given in Table 13.* 2010 data were cal-
culated for Greece, 2011 data for EU 28, GCASC and England, and 2012
data for Denmark, France, Croatia, Luxemburg, Hungary, Malta, Poland
and Romania.

'The percentage of services, measures and supports in the ratios of
expenditures of the countries to GDP was calculated in Graph 22 by fol-
lowing the order of magnitude of the ratio of labor market expenditures
to GDP given in Graph 21 for EU countries. According to these data,
these countries, in which the percentage of the labor market support ex-
penditures in GDP is the highest and above the EU average (63.7%), are
Spain (82.9%), Italy (81.8%), Portugal (77.5%), Greece (75.5%), Belgium
(73.9%), Ireland (72.5%), Slovenia (68.3%), Netherlands (67.9%), Malta
(67.3%), Croatia (67.0%), GCASC (66.6%), Estonia (65.1%), Austria
(64.8%) and Slovakia (64.4%), respectively. The lowest percentage is found
to be in Sweden (34.1%).

Given the labor market measure expenditures, the countries with
the highest percentage and above the EU average (25.1%) are Luxem-
burg (25.8%), Austria (27.1%), Slovakia (27.2%), France (27.4%), GCASC
(30.2%), Finland (33.5%), Czech Republic (35.6%), Latvia (35.8%), Lith-
uania (39.1%), Denmark (39.7%), Bulgaria (41.4%), Poland (47.5%),
Hungary (52.9%) and Sweden (53.7%), respectively. England (5.4%) has
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the lowest percentage. England (20.7%), Luxemburg (21.1%), Romania
(30.8%), Malta (31.9%) and Germany (36.6%) have the highest and Por-
tugal (0.9%), Greece (1.1%), Italy (1.5%) and Spain (2.3%) have the lowest
percentages in labor market employment services, respectively.

Table 13: The Share of Labor Market Expenditures in GDP in EU Coun-
tries (%), (Services, Measures, Supports), (2008-2013)

Labor Market Labor Market Labor Market T‘ﬁ;ﬁi‘;or
ices (9 9 o
Services (%) Measures (%) Supports (%) Expenditures (%)
Countries 2008 2013* 2008 2013* 2008 2013* 2008 2013*
EU 28 0,20 0,21 0,46 0,47 0,94 1,20 1,60 1,88
Belgium 0,20 0,22 0,50 0,53 2,00 2,11 2,70 2,85
Bulgaria 0,05 0,04 0,25 0,35 0,15 0,46 0,45 0,84
Czech Rep. 0,12 0,11 0,11 0,20 0,19 0,26 0,42 0,57
Denmark 0,23 0,52 0,96 1,46 121 1,70 2,40 3,68
Germany 0,34 0,36 0,57 0,33 1,05 1,03 1,95 1,72
Estonia 0,04 0,10 0,03 0,14 0,21 0,45 0,28 0,69
freland 0,22 0,12 0,55 0,77 1,34 2,35 2,10 3,24
Greece 0,01 0,01 0,14 0,22 0,47 0,73 0,63 0,96
Spain 0,10 0,08 0,61 0,55 1,89 3,07 2,60 3,70
France 0,21 0,25 0,64 0,64 1,18 1,45 2,03 2,35
Croatia® - 0,06 B 0,16 - 0,44 B 0,65
jta]y 0,05 0,03 0,38 0,33 0,81 1,63 1,23 1,99
GCASC 0,04 0,03 0,11 0,31 0,41 0,69 0,56 1,04
Latvia 0,05 0,03 0,08 0,19 0,35 0,31 0,48 0,53
Lithuania 0,08 0,06 0,16 0,18 0,15 0,22 0,39 0,45
Luxemburg 0,05 0,61 0,36 0,49 0,55 0,81 0,96 1,90
Hungary 0,09 0,12 0,26 0,61 0,37 0,42 0,72 1,15
Malta 0,13 0,10 0,05 0,06 0,31 0,33 0,49 0,49
Netherlands* 0,30 0,37 0,72 0,63 1,11 2,11 2,13 3,10
Austria 0,16 0,18 0,51 0,60 1,16 1,45 1,83 2,23
Poland 0,09 0,08 0,47 0,36 0,35 0,32 0,91 0,77
Portugal 0,13 0,02 0,41 0,47 0,99 1,70 1,52 2,19
Romania 0,03 0,09 0,06 0,03 0,17 0,16 0,27 0,29
Slovenia 0,09 0,10 0,09 0,29 0,27 0,82 0,45 1,20
Slovakia 0,11 0,05 0,15 0,17 0,43 0,41 0,69 0,64
Finland 0,11 0,11 0,67 0,91 1,34 1,69 2,13 2,71
Sweden 0,16 0,25 0,67 1,11 0,58 0,70 1,41 2,06
England 0,30 0,21 0,04 0,03 0,20 0,33 0,54 0,58

Source: Prepared by using the data from: EUROSTAT, “Labour Mar-
ket Policy Statistics”, (online) http://ec.europa.eu/eurostat/web/labour-
market/labour-market-policy/database?p_p_id=NavTreeportletprod_
WAR_NavTreeportletprod_INSTANCE_pISN6unmqWuR&p_p_
lifecycle=0&p_p_state=normal&p_p_mode=view&p_p_col_
id=column-2&p_p_col_count=1 , 18.06.2015. * 2010 data were calcu-
lated for Greece, 2011 data for EU 28, GCASC and England, and 2012
data for Denmark, Spain, France, Croatia, Luxemburg, Hungary, Malta,
Poland and Romania.
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Graph 23: Distribution of Labor Market Expenditures per People Willing
to Work (PWW) in EU Countries, (Services, Measures, Supports and To-
tal Expenditures) (PPS: According to Purchase Power Standard), (2013)*
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Source: Prepared by using the data given in Table 14.*2010 data were cal-
culated for Greece, 2011 data for EU 28, GCASC and England, and 2012
data for Denmark, France, Croatia, Luxemburg, Hungary, Malta, Poland
and Romania.

Another analysis method for labor market expenditures is the cal-
culation of the expenditure amount in terms of purchasing power stan-
dard per people willing to work. Purchasing power standard (PPS) here
is important since it enables to make a healthier assessment between the
countries theoretically and eliminates the price differences between these
countries to be assessed. The expression ‘people willing to work’ includes
the unemployed individuals and labor force reserve. Labor force reserve
refers to individuals who are excluded from the labor force and are suit-
able to work under current conditions and are willing to work; (European
Commission B, 2015:19), (Gagel, 2008:3).

Given the data in Graph 23, in which the labor market expenditures
per people willing to work in terms of purchasing power standard (PPS)
are ranked in ascending order, expenditure per capita is above the EU aver-
age (5.901) and highest compared to other countries such as Luxemburg
(9.355), Denmark (9.869), Netherlands (10.171), Belgium (10.27), Ireland
(11.091), France (11.352), Germany (13.546), Finland (14.607), Austria
(16.669) and Sweden (18.785), respectively. The lowest expenditure per
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capita is in Romania (529), Latvia (578), Bulgaria (998), Croatia (1.024)
and Lithuania (1.164).

Table 14: Distribution of Labor Market Expenditures per People Willing
to Work in EU Countries (PWW), (Services, Measures, Supports and To-
tal Expenditures), (PPS: Satin According to Purchasing Power Standard),
(2008-2013)

Labor Market Labor Market Labor Market Total Labor Market
Services Measures Supports Expenditures
Countries 2008 2013* 2008 2013* 2008 2013* 2008 2013*
EU 28 762 661 1.729 1.482 3.537 3.759 6.028 5.901
Belgium 1.181 1.027 3.019 2.501 11.964 10.018 16.164 13.546
Bulgaria 96 43 470 412 279 543 845 998
Czech Rep. 575 456 563 844 935 1.073 2.073 2.373
Denmark 1.682 2.342 6.961 6.614 8.712 7.713 17.355 16.669
Germany 1.428 2.124 2.418 1.962 4.444 6.140 8.291 10.227
Estonia 118 252 89 339 653 1.115 860 1.706
ireland 1.460 416 3.673 2.706 9.007 8.231 14.140 11.352
Greece 62 35 771 729 2.538 2.361 3.371 3.125
Spain 301 126 1.761 819 5.493 4.572 7.555 5.517
France 1.192 1.195 3.696 3.036 6.783 6.859 11.671 11.091
Croatia* - 90 - 248 - 686 - 1.024
italy 123 63 1.017 711 2177 3.480 3.316 4.255
GCASC 267 119 855 1.126 3.039 2.486 4.160 3.731
Latvia 62 33 90 209 398 337 549 578
Lithuania 204 143 427 453 404 568 1.035 1.164
Luxemburg 996 5.981 7.413 4.836 11.509 7.967 19.917 18.785
Hungary 213 242 643 1.215 899 839 1.756 2.296
Malta 451 312 172 170 1.104 990 1.726 1.472
Netherlands* 2.549 1.759 6.069 2.941 9.355 9.907 17.973 14.607
Austria 747 795 2.366 2.676 5.322 6.399 8.435 9.869
Poland 155 155 824 700 614 622 1.593 1.477
Portugal 493 32 1.589 747 3.845 2.692 5.927 3.472
Romania 77 163 134 63 389 302 599 529
Slovenia 405 237 442 717 1.268 2.038 2.115 2.991
Slovakia 314 113 431 377 1.242 891 1.987 1.381
Finland 557 411 3.263 3.406 6.561 6.354 10.381 10.171
Sweden 868 1.153 3.599 5.017 3.090 3.185 7.558 9.355
England 1.329 725 171 108 893 1.147 2.393 1.981

Source: Prepared by using the data from: EUROSTAT, “Labour Mar-
ket Policy Statistics”, (online) http://ec.europa.eu/eurostat/web/labour-
market/labour-market-policy/database?p_p_id=NavTreeportletprod_
WAR_NavTreeportletprod_INSTANCE_pISN6unmqWuR&p_p_
lifecycle=0&p_p_state=normal&p_p_mode=view&p_p_col_id=column-
2&p_p_col_count=1,18.06.2015. * 2010 data were calculated for Greece,
2011 data for EU 28, GCASC and England, and 2012 data for Denmark,

France, Croatia, Luxemburg, Hungary, Malta, Poland and Romania.
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Graph 24: The Share of Sub-indicators of Labor Market Measures (Active) in To-
tal Labor Market Measure Expenditures in EU 28 (%), (PPS/PPW) (2008-2013)
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Source: Prepared by using the data from EUROSTAT, Labour Market
Policy Statistics.

As it can be seen in Graph 24 showing the change of expenditures
shares per capita in sub-categories of labor market measures across EU in
2008-2013, the highest expenditure per capita as of 2013 was made for train-
ing services (41.3%). While expenditure of employment incentives reached
23.4%, sheltered employment (disadvantageous) and rehabilitation services
remained at 17.5%. Expenditure shares of direct business creation supports
(10.2%) and business establishment supports (7.2%) were decreased.

Given the sub-indicators of labor market supports
across the EU in Graph 25, it is observed that non-business in-
come and care supports are increased to 94.6% in 2013 and ear-
ly retirement expenditures (5.4%) are decreased as in all countries.

Graph 25: The Share of Sub-Indicators of Labor Market Supports (Passive) in
Total Labor Market Support Expenditures (%), (PPS/PWW), (2008-2013)
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Source: Prepared by using the data from EUROSTAT, Labour Market
Policy Statistics.

Conclusion

Employment and unemployment issues and policies, which have
become one of the common concerns of the Europe since 90s, have formed
the European Employment Strategy with primarily Treaty of Amster-
dam, Luxemburg and Lisbon Summits. 2010 targets, which could not
be achieved after 2008 financial crisis, have been transformed into a new
employment policy and strategy paper containing an inclusive growth by
maintaining sustainable development by protecting education, environ-
ment, technological and digital development, economic growth and global
competition conditions, climate and environment, and by fighting against
poverty and social exclusion. This policy titled “Europe 2020 Strategy” has
reached to a midterm as of 2015 and has been ready to be analyzed and
revised if necessary.

Considering the findings obtained in the light of developments
of which details are given in the paper, as regards to employment targets
across the EU, it is seen that the target of employing 75% of the population
aged between 20-64 remained at 69.2% as of 2014 and according to 70%
employment level, which was obtained in 2008, a trend for decrease can be
observed. On the other hand, there is an increase (63.5% with an increase
of +0.7%) in the employment rate of women aged between 20-64 years and
a decrease (75.0% with a decrease of -2.8%) in the employment rate of men
between the years 2008-2014, respectively.

Europe 2020 targets may differ in each member country in the
Union. This situation can be clearly seen in national reform programs of
the countries. Given 2020 employment targets specified by such countries
for people aged between 20-64 and present situation in 2014, Germany
and Sweden seem to have achieved their 2020 employment targets and
Luxemburg (0.9%), Lithuania (1.0%), Czech Republic (1.5%), Estonia
(1.7%) and Ireland (2%) seem to be the countries that are closest to their
targets. The countries seem to be far away from their targets are Greece
(16.7%), Spain (14.1%), Bulgaria (10.9%), Hungary (8.3%), Portugal
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(7.4%), GCASC (7.4%), Slovenia (7.2%), Italy (7.1%), Slovakia (6.1%)
and Belgium (6.1%), respectively. England with an employment rate of
76.2% does not have any employment rate target for 2020. However, these
data do not allow making an assessment sufficiently.

In this context, the analysis should be carried out by considering
the employment targets and 2014 employment rates of the countries. For
example; Sweden, Denmark and Netherlands with employment target of
80%, Germany and Austria with 77% and Bulgaria and Estonia with 76%
have aimed to achieve an employment target above the targeted rate at EU
level which is 75%. According to these data, 2014 employment rates were
75.9% in Denmark, 76.1% in Netherlands, 74.3% in Estonia, 74.2% in
Austria and 73.1% in Finland despite there is progressed required for these
countries to reach their goals in terms of employment rates. Among these
countries, Bulgaria is really far from its employment target.

On the other hand, in some countries, 2014 employment rates are
remarkably less than 60%. Among these countries; Greece has achieved
an employment rate of 53.3% with an employment target of 70%, Spain
has achieved 59.9% with an employment target of 74%, Italy has achieved
to 59.9% with an employment target of 67%, and Croatia has achieved to
59.2% with an employment target of 72.9%, respectively. In this sense, the
employment policies in such countries can be considered as unsuccessful
given the progress required to meet their targets and the data provided for
the year 2014. England has an employment rate of 76.2% as of 2014 and it
has not set an employment target for 2020.

Consequently, Europe 2020 Strategy, which has already completed
its five years, can be considered as successful since labor markets got rid
of the effect of the global crisis as of 2010 compared to 2008, and since
it provides a new motivation on the basis of union as well as activating
the financial and administrative employment and unemployment policies.
However, this achievement cannot be observed in all Strategical targets.
Poverty and social exclusion indicators showed a negative development de-
spite the success in education. At this point, policies, support and measures
of active-passive labor market should be revised; registered employment
and new jobs should be increased; holistic and more inclusive policies and
targets aiming a sustainable, qualified and less gender gapped employment
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should be developed and implemented.

Within the scope of fighting against poverty and social exclusion,
accessing to labor market and finance sources should be easier as well as
undertaking a venture/enterprise. At this point, individuals out of labor
market should be employed as registered workers and their employment
should be permanent, qualified, sufficient and compatible with human
dignity. Development of studies and inspections for the participation of
women in labor force and employment of any individual compatible with
human dignity is considered as important in terms of achievement of 2020
targets of the strategy.
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